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Long-term Career Coaching 
through Health Careers NW 

• Stephen Blackford 
•

•

•

Worksystems –  
WDB of Portland, OR 

SR Project Manager  

SBlackford@Worksystems.org 
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Innovation 

What the practice is?  

What it looks like?  

Who is involved? 

What are the enabling conditions? 

What has the impact been?  

Will it continue after HPOG 2.0? 



What our 
innovative 

practice is? 

 

 

• Long-term Career Coaching helping participants 
progress through multiple levels of a career 
ladder. 
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What it looks 
like? 

•

•

•

Client Success 

Collaboration 

Wrap-Around Support 

8 



Who is involved? 
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Enabling 
Conditions 

•

•

•

•

Established Career Coaching network. 

Strong relationships with local partners. 

Experience leveraging resources. 

Success seeking additional funding for long-term 
support and innovative services. 
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Impact 

123 Participants have entered a 2nd or higher training. 

40 Participants have started a RN or LPN training.  

390 Participants employed in Healthcare Occupations. 

151 Participants making at least $16.00 per hour.  

TANF recipients success rate on par with non-TANF 

participants.  

 


